
 

  

INSIDE 
THIS 
ISSUE: 

SSDA News 
J A N U A R Y ,  2 0 1 7  

Service Station Dealers of America and Allied Trades 

Businesses across America, large and small, 
have been hit hard by regulation and govern-

ment bureaucracy. We have seen government 
agencies for the past several years writing 
overarching and restrictive laws, regulations, 

and procedures on businesses. The changes, 
sometimes drastic, have caused some business 

owners to lay off staff, suffer great financial 
losses, and in some cases, causing bankruptcy 

and closure of the business.  

The agencies have been able to enforce these 
laws and regulations by their massive enforce-

ment agencies. In 2016, OSHA conducted 
40,000 inspections across America, in many 
cases at service station and repair shop loca-

tions, fining dealers tens of thousands of dol-
lars for inconsequential violations. In years 

past we saw enforcement teams giving warn-
ings and a notice of 30 days to fix violations 

before a fine was issued but because of the 
size of the agencies, the fine money has be-

come a necessity for self-funding. 

On the positive, President-elect Donald Trump 
and Republicans are quickly making plans to 
roll back a slew of Obama administration reg-

ulations in early 2017. 

Trump has said he will halt all regulatory ac-
tivity as soon as he's in the Oval Office. The 

president-elect's plan includes a moratorium 
on new rules, as well as a vow to repeal re-

cently published regulations that were pushed 
through in the final year of the Obama admin-

istration. 

Trump's plan has been met with enthusiasm 
from Republican lawmakers who are already 

laying the groundwork. House Republicans 
are crafting a list of regulations for Trump to 
undo. The list already tops 200, with Rep. 

Mark Meadows (R-N.C.) saying it was intend-

ed to help the new president "hit the ground 
running on day one." 

Topping the list are the Labor Department's 

new overtime rules, the Environmental Protec-
tion Agency's Waters of the U.S. rule, the La-

bor Department's financial adviser rule and the 
Federal Communications Commission's net 
neutrality rules. Republicans are also pressur-

ing agencies to halt their regulatory work in 
the waning days of the Obama administration. 

Although, Republicans say they are worried 

about a flood of so-called "midnight regula-
tions" before Obama leaves office. We are 

already seeing President Obama using execu-
tive orders to preserve all he can of his legacy 

before leaving office.  

Despite Republican warnings, federal agencies 
under Obama are aggressively ramping up 

regulatory activity to ensure their most im-
portant rules are finalized. SSDA-AT has been 
monitoring this situation closely.  

We have already seen some regulations fail to 
take effect including the new overtime regula-
tions, and we suspect that under a Trump ad-

ministration that law will never take hold. We 
expect to see a large roll back of other regula-

tions and we are hopeful for a downturn in 
inspections taking place in our businesses.  

Others including House Speaker Paul Ryan 

have spoken out against regulations, saying 
that for every new regulation, two previous 

regulations must be removed.  

Regulations have crippled American business-
es and SSDA-AT is encouraged that in 2017 
we can tackle these  

issues in Washington, 
D.C.  
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Outgoing EPA Administrator Gina McCar-

thy sounded a note of hope Monday in re-
sponse to concerns that US environmental 
policy could face upheaval as control shifts 

from a Democratic to Republican presiden-
cy. 

She pointed to two key factors ï the momen-
tum of marketplace forces and the tendency 

of all Americans to support clean air and wa-
ter ï that could tilt the Environmental Pro-
tection Agency under Donald Trump toward 

a bit more continuity than many observers 
may be expecting. 

"EPA's mission is a nonpartisan mission," 
Ms. McCarthy said at an event hosted by 
The Christian Science Monitor. "It's just 

about public health. People like clean air and 
clean water and healthy land." 

She voiced hope that even the Trump team, 
though so far voicing little love for things 

like action on climate change or limits on 
fossil fuels, will have an EPA influenced by 
those public concerns. 

"They'll figure it out," McCarthy said in one 

of her first public appearances since Mr. 
Trump's election. "I'm not going to make 
judgments [on people] based on what was 

said during the campaign. I think we have to 
respect the right of the next administration to 
make its own choices." 

Those choices, she added, will be influenced 

not just by ideology or personal opinions but 
by a marketplace in which renewable energy 
has been growing increasingly competitive 

with fossil fuels. 

All this doesn't mean the incoming Trump 
administration can't and won't chart its 

own course on energy and the environment. 

In fact, McCarthy noted that ñjust one indi-
vidualò from Mr. Trumpôs transition team 
had contacted the EPA before Thanksgiving. 

ñWe have not heard from them since,ò she 

said. 

Mr. Trump is considering a handful of can-
didates to replace McCarthy at EPA who 
have fought many of the regulations the 

Obama administration has crafted. The Re-
publican candidates include Oklahoma At-
torney General Scott Pruitt; Kathleen Hart-

nett White, the former head of the Texas 
Commission on Environmental Quality; and 
Jeff Holmstead, a lawyer (and, until recent-
ly, lobbyist) at Bracewell Law who was the 

EPA air chief under former president George 
W. Bush. 

McCarthy, however, downplayed concerns 
that her successor might throw her work at 

the agency into the dustbin. 

ñI donôt think you can evaluate anybody 
looking for the administratorôs position by 
anything thatôs stated in a campaign until 

folks govern. And Iôm not going to make 
judgments on individuals on the basis on 
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what was said during a political campaign,ò 
McCarthy said. ñThe next administration has 

to do their job as well and follow the science 
and the law. And thatôs how theyôre going to 
be judged.ò 

Some experts, speaking at a panel following 
the Monitor event, also saw pressures that 
could give a nudge toward the political cen-

ter. 

Nuance for Obama, and now for Trump? 

"The Trump administration is actually going 
to inherit a really strong energy system," and 
a nation that has seen "unexpected reductions 

in energy use," said Jason Grumet, president 
of the Bipartisan Policy Center. He sees a 
path by which the Trump administration 

might be a sort of mirror image of the 
Obama one. 

Mr. Grumet said Obama oversaw a ramp-up 
of action on climate change and investment 

in clean energy, while attempting not to 
"mess up" the nation's overall energy produc-
tion that includes fossil fuels. Trump has po-

sitioned himself as a booster of fossil fuels, 

but may seek not to "mess up" the progress 
on greenhouse-gas reductions, Grumet said. 

With many corporations concerned about the 

risk that climate change poses to their invest-
ments, "I think this is going to be a little bit 

less of an extreme 

change than you 
might have been led 
to imagine," Grumet 

said. 

Scott Segal, an ex-
pert on environmen-
tal policy at Brace-

well Law in Wash-
ington, added that 
he expects the 
Trump administra-

tion ñis going to be 
very helpful to the nuclear sector.ò 

Nuclear power, while not the favorite clean 
energy among environmentalists, is seen by 

many energy experts as a vital piece of an 
overall strategy for lowering greenhouse gas 
emissions. 

Also in the news, and noted by the panelists: 

The president-electôs daughter, Ivanka 
Trump, has voiced support for taking action 
on climate change. Her influence could be-

come a force that counterbalances some of 
those on the Trump team who have been 
skeptical of the need to curb emissions. 

Donald and Ivanka Trump discussed climate 

change with former vice president Al Gore, a 
leading advocate on the issue, in a meeting 
Monday in New York, with Mr. Gore saying 

afterward that it was "extremely interest-
ing ... and to be continued," according to 
news reports.  

Continued from page 2 
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President-elect Donald Trump is promising to address 

stalled energy infrastructure projects such as the Dakota 
Access and Keystone XL crude pipelines after he takes of-

fice in January. 

Trump, in a televised interview aired today, bemoaned long 
permitting delays at agencies such as the US Environmental 

Protection Agency stymieing job creation. "People are wait-
ing in line for 15 years before they get rejected. That is why 
people do not want to invest in this country," he said. 

Trump said he hoped the controversy over the blocked 

470,000 b/d Dakota Access crude pipeline will be resolved 
before he takes office on 20 January "... so I do not have to 

create enemies on one side or the other." 

But Trump vowed that "when I get to office, if it is not re-
solved, I will have it resolved very quickly." He did not say 

what he would do exactly, although he said: "I think it is 
very unfair." 

The controversy over the $3.8bn Dakota Access pipeline has 

pitted project partners Energy Transfer Partners and Sunoco 

Logistics Partners against a coalition of American Indian 
tribes and environmental groups led by the Standing Rock 

Sioux. 

The 1,172-mile (1,886km) pipeline would transport crude 
from the Bakken fields in North Dakota to Illinois and then 

onward to the US Gulf coast. The US Army Corps of Engi-
neers on 4 December rejected an easement the agency has 

argued is mandatory before construction can begin under 
Lake Oahe, a dammed portion of the Missouri river in North 

Dakota. 

Canadian midstream company TransCanada has struggled 
for years to win approval to build the 830,000 b/d Keystone 

XL crude pipeline to transport oil from Alberta's oil sands 
and the Bakken formation to the US midcontinent. President 
Barack Obama last year denied the permit TransCanada 

needed to cross the US-Canadian border. 

As for Keystone XL, "you will have a decision fairly quick-
ly," Trump said. 

Trump vows to address Dakota Access, Keystone XL 

Figures released today by the Railroad Commission of Tex-
as show crude oil production from state wells for October 

adjusted to 75.3 million barrels, bringing production to 812 
million barrels for the first 10 months of 2016. 

At the current rate, the year would close out with an esti-

mated 975 million barrels, only 1.3 percent lower than pro-
duction for 2014. In the October adjusted data, Midland 

County led production with 5.7 million barrels.  

The New York Mercantile Exchange benchmark price for 
West Texas Intermediate crude on Wednesday morning was 

$52.83 per barrel, up from the low $30-a-barrel range in 
January of this year. 

 

Crude production for 2015, according to commission data, 
was 1.077 billion barrels. 

The commission stated that 181,637 wells were producing 
crude in Texas during October. 

 

Texas crude oil production on track to equal 2014 
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 U.S. shale output set to rise in January as 
OPEC pulls back 

 U.S. shale production is set to snap a five-

month decline in January, the U.S. government 

said on Monday, a move that comes just days 

after OPEC and rival producers agreed to re-

duce crude output in an effort to boost prices. 

 

The month-on-month increase in production 

would be the first since July and the second rise 

in a year, according to the U.S. Energy Infor-

mation Administration's drilling productivity 

report. 

 

January production will edge up 1,400 barrels 

per day to 4.542 million bpd, the EIA said. In 

December, it was expected to drop by 29,000 

bpd. 

 

In the Permian Basin of West Texas, output is 

projected to rise by 37,000 bpd to 2.13 million 

bpd, the data showed. 

 

North Dakota's Bakken oil production was set 

to drop by 13,000 bpd to 906,000 bpd. Eagle 

Ford output in South Texas was set to drop by 

23,000 bpd to 980,000 bpd. 

 

Recently, members of the Organization of the 

Petroleum Exporting Countries and rival pro-

ducers agreed to cut global output in their first 

such deal since 2001.  

 

As part of the deal, non-OPEC producers 

would scale back output by 558,000 bpd. 

 

The cutbacks, on top of the 1.2 million bpd by 

OPEC, would start in January. 

 

Analysts point out, however, that production 

cuts globally would encourage further price in-

creases, allowing U.S. shale drillers to ramp up 

output following a two-year oil rout. 

 

Goldman Sachs said recently, that U.S. shale 

production is on track to grow in the first quar-

ter, with producers achieving 800,000 bpd of 

annual production growth at $55 a barrel. 

 

Total natural gas production was forecast to 

increase in January for the first time in five 

months to 47.5 billion cubic feet per day 

(bcfd), the EIA said. That would be up almost 

0.1 bcfd from December. 

 

The biggest regional decline was expected to be 

in the Eagle Ford, down almost 0.2 bcfd to 5.4 

bcfd in January, the lowest level of output in 

the basin since November 2013, the EIA said. 

 

Output in the Marcellus formation in the east-

ern U.S. was set to rise by almost 0.2 bcfd to 

18.5 bcfd in January, a third consecutive in-

crease. 

 

EIA also said producers drilled 635 wells and 

completed 570 in the biggest shale basins in 

November, leaving total drilled but uncomplet-

ed wells (DUCs) up 65 at 5,218, the most since 

May. 
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 Innovation Here to Stay as Oil, Gas Industry Seeks 
Competitive Edge 

Innovation will continue to play a role in the oil and 
gas industry as companies seek to remain competi-

tive, not only in terms of cost and efficiency, but 
attracting the next generation of workers. 

Rigzoneôs inaugural Ideal Employer Survey high-

lights what our readers think are the most innovative 
companies in the oil and gas industry. Damon Vac-

caro, a principal with Deloitte Consulting LLP, told 
Rigzone he is seeing more and more of the firmôs oil 

and gas clients focusing on their innovation practic-
es and building the capability to innovate within 
their organization. Vaccaro also expects to see more 

digital type thinking and capabilities permeating the 
oil and gas sector. 

In recent years, the oil and gas industry has been 

exploring technological innovation, such as digital 
technology, to gain more insight and derive more 

value from exploration and production. This discus-
sion has continued through the downturn as compa-

nies look at how technological innovation can help 
companies better integrate their operations. 

Oil and gas companies are now looking at realizing 

efficiencies wherever they can, including the digiti-
zation of the paper-based process, Yanda Erlich, 
founder and CEO of Parsable, said in an interview 

with Rigzone. Parsable has been working with com-
panies such as Schlumberger ï also on Rigzoneôs 

Ideal Employer Survey list of most innovative com-
panies ï to not only extend operational excellence 

across Schlumbergerôs global business, but allow the 
company to capture the knowledge of retiring work-
ers. 

Royal Dutch Shell plc ranked among the top five 
most innovative companies. Innovation has led to 
Shellôs many industry firsts, from building the first 

oil tanker deemed safe enough to navigate the Suez 
Canal in 1892, to the opening of the worldôs first 

commercial-scale carbon capture and storage project 
at an oil sands facility in Canada last year, Yuri Se-

bregts, chief technology officer at Shell, told Rig-
zone. Shell continues to push the technology enve-
lope, responding to challenges such as ever increas-

ing field complexity, new customer requirements for 
more sophisticated oil and gas products, and the 

changes in global energy markets. 

ñAs the energy system transitions, innovation and 
technology will continue to play a critical role as we 

seek to meet the worldôs growing energy needs with 
less environmental impact,ò Sebregts said. 

Chevron Corp. ï also ranked as one of the top five 
most innovative companies in the survey ï has 
thrived for over a century by continuously finding 

new technologies and approaches to reliable, afford-
able energy while improving environmental perfor-

mance from production to consumerôs end-use emis-
sions, Melissa Ritchie, Chevron spokesperson, told 

Rigzone in an email statement. Since 2007, Chevron 
has invested nearly $6 billion on research and devel-
opment, and is involved in every step of the technol-

ogy development chain. One example of Chevronôs 
work with innovative technology includes its use of 

drones for early detection of unanticipated emission 
releases. 

Innovative Strategy, Structure, Work Practices 

Needed in Oil, Gas 

Innovation is not only needed in oil and gas technol-
ogy, but in the industryôs business practices, strategy 

and hiring practices. This innovation is needed as 
industry will seek to address is how to be more ag-

ile, more autonomous in real-time, and how to react 
to market conditions quicker, Vaccaro told Rigzone. 

Going forward, companies will need to pay attention 

to weak signals, or signs that indicate a possible 
future direction for an industry, Vance Scott, Ernst 
& Youngôs (EY) Americas Oil & Gas Transaction 

Advisory Services Leader, told Rigzone. Scott refer-
enced E&Yôs three-box solution, in which most 

companies will focus 100 percent of their effort on 
the first box, or activities and things that have 

helped them succeed in the past. But this can create 
a blind spot for market changes that can occur. 
Technology is one factor that can change a business. 

Business models, changing regulations, demograph-
ic changes and consumer preferences are other fac-
tors. These can start very slowly and gain momen-

tum. Using a portion of company resources to look 
at emerging trends can better position a company for 

future success. 

Innovation is also needed in the future underlying 
operational philosophy of oil and gas companies. 

Major oil and gas companies are still looking to pur-

Continued on page 7 
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sue innovation in this area as they strive to become 
more competitive in plays such as shale. 

ñThe success of major oil and gas companies is still 
built around large-scale, expensive capital projects. 
Successfully managing these projects ï such as a 

field development project with a liquefied natural 
gas train or the construction of a deepwater floating, 

production, storage and offloading vessel ï requires 
all the moving parts to work flawlessly,ò Scott said. 

While the stage-gate process works for large, off-

shore projects, shale operations present different 
risks. A shale well can be contained quickly if a 

problem arises, and the associated loss is not as big. 

ñBecause of safety and risk management practices, 
oil and gas companies historically have deployed 

new technology slowly to ensure they were fully 
baked,ò Erlich commented. ñInstead of deploying 
technology across an entire organization, companies 

are now starting with an individual business unit to 
prove a technologyôs value. This is viewed as the 

way to accelerate value from digital technology and 
collaboration efforts without increasing the actual or 

perceived risk in operations.ò 

Using technology to provide continuous feedback on 
worker performance is another innovation oil and 

gas companies are pursuing to retain workers. For 
example, a manager can leave a meeting and imme-
diately rate someone on how they did, Rachel Ever-

aard, a principal with EYôs People Advisory Ser-
vices practice, told Rigzone. Oil and gas companies 

also are incorporating technologies that enable the 
focus on collaboration and growing presence of vir-

tual work teams. 

Implementing technologies such as video conferenc-
ing not only is being done to accommodate millenni-

als, but to be more judicious about cost and getting 
work done more efficiently. Innovative technology, 
such as simulation technology, also is being used to 

transfer the lessons learned by the older generation 
to the younger generation. Companies are turning to 

automation because of fewer available workers in-
terested in working in remote locations, Everaard 

said. 

 

Smaller, more nimble teams that are diverse in their 
thinking will be critical to companiesô future suc-

cess, Vaccaro said. 

ñThese teams should be multi-modal teams, which 
combine workers with different areas of expertise to 

identify ideas and conduct preliminary tests to see if 
they offer enough sufficient value to be scaled 

throughout an organization,ò Vaccaro stated. 

Innovation Needed in Oil, Gas Hiring, Work Prac-
tices 

Oil and gas companies have been exploring innova-

tive ways to hire and retain millennial workers, 
Everaard stated. One example is Exxon Mobil 

Corp.ôs construction of a large campus north of 
Houston to serve as a central hub for its operations. 

ñThe idea of a campus environment was to show 

that they were much more collaborative and a less 
hierarchical environment,ò Everaard told Rigzone. 

Companies are also offering community service 

programs that go beyond the typical United Way 
program and stress management and mindfulness 
programs. 

ñFrom the physical work environment to training, 
job assignment programs and rewards, innovative oil 
and gas companies are rebranding themselves to 

prepare for the competitive hiring market when oil 
and gas prices recover. Not only are companies hav-

ing to ensure they can edge out industry competitors, 
but be able to compete with other industries in at-

tracting millennials,ò Everaard noted. 

Scott told Rigzone sees the need for industry to be 
innovative in getting its message across on the bene-

fits of oil and gas. 

ñThe industry is losing the battle for the mind and 
soul of the American and global populations,ò said 

Scott. Noting that medicines, mobility products, 
consumer goods, and technology and communica-
tion products wouldnôt exist without the underlying 

impact of oil and gas, ñwe would live a very meager 
existence if we moved hydrocarbons out of our 

lives.ò 
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The $3.5 Trillion Fracking Economy Is About To Get A Lot Bigger 

 Hydraulic fracturing generated $3.5 tril-
lion in new wealth between 2012 and 
2014 in spite of falling oil prices, accord-

ing to a new study, but todayôs rising pric-
es could be even better for the U.S. econ-
omy. 

From 2012 to 2014, the shale oil industry 
generated 4.6 million new jobs due to an 
energy boom and the resulting low gas 

prices, according to a study published by 
the National Bureau of Economic Re-
search (NBER). Expensive energy could 
be a huge net positive for the U.S. frack-
ing economy because rising oil prices 

mean more drilling. 

Oil prices fell to a record low of $30 a 
barrel during the previous year, sharply 
reducing the industryôs profit margins, 
which are now rising again. Researchers 
estimate that new economic activity from 
fracking technology created around 4.6 

million net new jobs, but only about 1.6 

million of these new jobs were directly 
linked to the oil industry, while many of 
the rest were due to lower gas prices and 

the positive effect that had on the Ameri-
can economy. 

ñWhatôs often overlooked is the impact 
that the shale revolution has had through-
out the economy,ò Chris Warren, a 
spokesperson for the pro-industry Institute 

for Energy Research (IER), told The Dai-
ly Caller News Foundation. ñLower ener-
gy prices mean people have more money 
to save or spend on other day-to-day ne-
cessities. More energy production leads to 

job creation in other sectors of the econo-
my, whether itôs manufacturing, 
healthcare, education, etc.ò 

As prices rise again, money will have to 
be spent on expensive gasoline and ener-
gy, which instead could have been used 
stimulating the local economy, financing 

investment or saved. 

The NBER study concluded the vast ma-
jority of new oil development occurred on 
privately held land, because getting per-
mission to drill on federal land was ex-
ceedingly difficult during the study peri-

od. 

ñThe NBER study is consistent with a 

study we released last year that looks at 
the future economic impacts of opening 
federal lands to energy development,ò 
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The $3.5 Trillion Fracking Economy Is About To Get A Lot Bigger 

Warren told TheDCNF. ñThat study found 
that opening up federal areas to natural 

gas, oil, and coal production could create 
2.7 million jobs over the next 30 years and 
lead to $20.7 trillion in economic activity 
over the next 37 years.ò 

Opening federal lands for natural gas cre-
ates a huge number of high-wage jobs in-

side and outside the energy industry, ac-
cording to a the study published last De-
cember by Louisiana State University and 
IER.  Fracking has already created an esti-
mated 1.7 million jobs and will likely cre-

ate a total of 3.5 million by 2035. 

ñThe shale revolution is a product of 
American ingenuity and private property 
rights,ò Warren noted. ñItôs important to 
note that the boom in oil and gas produc-
tion happened on state 
and private lands, while 

production on federal 
lands has lagged far be-
hind.ò 

If environmentalists had 
successfully banned 
fracking in 2017, an esti-

mated 3.9 million jobs 
would instantly dis-
sappear due to indirect 
environmental effects, 
rising to 14.8 million jobs 

lost by 2022, according a report by the 

U.S. Chamber of Commerce. Gasoline 
prices would almost double, as would 
electricity prices. U.S. household incomes 

would fall by $873 billion. 

Opening up the Arctic National Wildlife 

Refugeôs (ANWR) oil reserves would cre-
ate an estimated 736,000 new American 
jobs, according to an economic analysis. 

Studies by industry groups estimate that 
offshore drilling would create 840,000 
American jobs and nearly $200 billion in 

revenue for the government by 2035. 

Opening up these lands and waters would 

also lead to $5.1 trillion in new wages and 
$3.9 trillion in new federal tax revenue 
over the next 37 years, which would mas-
sively stimulate the economy, according to 

other research. 

 

 


